
 The deadline for benefit  is the
month in which you become benefit-eligible and the following
two months Coverage will begin on the first day of the month
following your approved enrollment.

OVERVIEW:

WVU pays the full cost for:

Basic Life Insurance
Sick and Annual Leave - eligibility guidelines apply
Approved University-Designated Holidays

WVU shares the cost of these benefits with you:
Health Coverage
401(a) Retirement Plan - enrollment mandated by
West Virginia
Retiree Health Coverage - eligibility guidelines apply

You may also choose to enroll in several voluntary benefits for
which the employee will pay the full cost.

PEIA

Health Insurance
PEIA Premiums 
All Summary Plans
Register and Enroll

Optional Life Insurance for benefits-eligible employees is 
guaranteed up to $100,000 without evidence of insurability if
enrolled during optional deadline period. Additional options are 
available. Registering and enrollment in optional life can be 
done at the same time as choosing health insurance, or as a
standalone option without health.

Dependent Life Insurance is also offered and may require
evidence of insurability. Registering and enrollment in
dependent life can be done at the same time as choosing
health insurance, or as a standalone option without health.

Basic Life Insurance requires that you designate beneficiaries.

Your Benefits

MOUNTAINEER FLEXIBLE BENEFITS

Mt Flex Dental, Vision, Hearing, Legal plans. 
Details and costs about these options can be found in the
Mountaineer Flexible Benefits Plan.

Mt Flex Flexible Spending Account (FSA) is
used to pay for eligible medical expenses that aren’t covered
by your insurance or other plan. Your full annual contribution
amount is available at the beginning of the plan year (July 1);
and the maximum amount is $2, 50 and must be used during
the benefit year, with a grace period for incurred expense
submissions.

Mt Flex Dependent Care FSA is a great way to pay for
eligible dependent care expenses such as after-school care,
babysitting fees, elder care services, nursery and preschool.
The maximum amount depends on your tax filing status and
must be used during the benefit year, with no grace period.
This savings account does not cover tuition fees. 

Mt Flex Health Savings Account (HSA) is a tax-free
account that can be used to pay healthcare expenses. Unlike
a Flexible Spending Account (FSA), the funds do not have to
be spent in the plan year they are deposited. The maximum 
amount depends on your tax filing status. This account is only
eligible with PEIA Plan C Health Insurance.

Mt Flex Limited  Flexible FSA is designed
specifically for employees who wish to take advantage of a 
Heath Savings Account (HSA) while continuing to enjoy the
tax savings expected from an FSA. However, the funds in a 
Limited-Use Medical FSA can only be used for dental, vision,
and preventive care expenses not covered by your high
deductible health plan. This account is only eligible with PEIA
Plan C Health Insurance.

Mt. Flex Short-term Disability is a pre-tax benefit. The
weekly Short-Term Disability (STD) benefit is based on the
employee’s earnings from WVU. The group insurance policy
refers to these earnings as pre-disability earnings. The weekly 
benefit is 70% of the employee’s pre-disability earnings,
reduced by deductible income. The maximum weekly benefit
is $750.



SUPPLEMENTAL RETIREMENT PROGRAMS

Supplemental 403(b), 457(b), and Roth 403(b) Plans allow the
benefits-eligible employees to supplement their retirement
savings with the advantages of tax-deferral and payroll
deduction. Contributions are limited to a maximum determined
each year by the Internal Revenue Service.

STANDARD
Standard Long-term Disability (LTD) is a post-tax premium;
therefore, the benefit is not taxable. If you signed up for the
MT Flex long-term disability, you do not want to sign up for a
second one. The income benefit is based upon the
employee’s base salary and begins after six months of total
disability. The income benefit is 60% of the employee’s base
salary up to $5,000 - therefore salary amounts over $100,000
are not covered less any offsets, such as any income payable
from Social Security, Worker’s Compensation, and any
disability benefit payable under any insurance or retirement
plan sponsored by WVU or any salary continuance programs.
The minimum monthly benefit under this plan is $100. The
annuity benefit provides for a monthly contribution of an
amount equal to 12% of the employee’s salary to TIAA and/or
CREF Retirement Accounts. The plan also includes a
“Survivor Income Benefit” payable as of the first day of the
month after the employee’s death. The “Survivor Income
Benefit” equals the last monthly income benefit received,
multiplied by three. It will be paid to surviving dependent(s) if
criteria are met. 

ADDITIONAL PROGRAMS and DISCOUNTS

Pet Insurance offered through VPI, America’s oldest, largest
and most popular pet insurance provider. It is accepted by all
vets, even specialist and emergency providers. An easy claims
process that covers accidents, illnesses and preventative care. 
WVU employees are offered discounted rates.

The WVU Credit Union is federally insured and owned 
entirely by its members, and is operated for them exclusively.
Payroll deductions and direct deposits are available.

Care@Work - WVU has partnered with Care.com, a national
organization of caregivers, to bring eligible employees and 
members of the WVU Retirees Association Care@Work
membership at no cost. Eligible employees will have access to
care for every member of their family, no matter where they 
are nationwide, simply by signing up with their official WVU e-
mail address.

WVU WELLNESS is a program that encourages all
employees to manage their well-being every day and offers
multiple resources to enhance their health and wellness of the
employees.

WVU does not guarantee the quality of goods or services
provided by participating vendors.


